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PART I: 
ITUC

The ITUC represents 168 million workers in 155 countries and territories and has 311 trade union national centers as affiliates. 40% of its membership are women workers. 

The Global Union federations (GUFs) affiliate unions by sector. http://www.global-unions.org
The ITUC’s primary mission is the promotion and defence of workers’ rights and interests, through international cooperation between trade unions, global campaigning and advocacy within the major global institutions. Its main areas of activity include: 
+ trade union and human rights 
+ economy, society and the workplace 
+ equality and non-discrimination 
+ international solidarity.

Structure: The ITUC adheres to the principles of trade union democracy and independence, as set out in its Constitution. It is governed by four-yearly world congresses, a General Council and an Executive Bureau. The chief executive of the ITUC is its General Secretary Guy Ryder, supported by Deputy General Secretaries Mamounata Cisse and Jaap Wienen. ITUC Brussels departments: Equality, Human and Trade Union Rights, Economic and Social Policy and Communication and Campaign Department  

Offices: The ITUC head office is based in Brussels, Belgium. The ITUC regional organizations are the Asia-Pacific Regional Organization (ITUC-AP), the African Regional Organization (ITUC-AF) and the American Regional Organization (TUCA). Along with its Regional Organisations and their sub-offices, the ITUC has offices in Amman, Geneva, Moscow, New York, Sarajevo, Vilnius and Washington DC.

Cooperation and contacts: The ITUC also cooperates closely with the European Trade Union Confederation, including through the Pan-European Regional Council (PERC), which was created on March 2007. The ITUC has close relations with the Global Union Federations and the Trade Union Advisory Committee to the OECD (TUAC), working together through the Global Unions Council. The ITUC works closely with the International Labour Organisation. It maintains contacts with several other UN Specialised Agencies.

The Programme Document adopted at the ITUC founding Congress sets out the Confederation’s overall policy framework (see link below) , which builds on existing ICFTU and WCL policies
. Web link http://www.ituc-csi.org/spip.php?rubrique58  to: 
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 ITUC Constitution and Standing Orders 
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 ITUC Programme 
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 ITUC Constitutional Bodies 
Departments: Equality Department, Trade Union Rights, Economic and Social Policy, Communication and Campaigns (including youth issues) and IT

The ITUC works with its Global Unions partners (like UNI) to promote effective rules governing the behaviour of private business. We seek to achieve international frameworks for social dialogue and collective bargaining, and systems of corporate governance that hold management accountable for the social impact of business activities.

This requires a combination of campaigning and mobilisation with advocacy and lobbying so that the policies of these institutions and companies support, rather than undermine, the achievement of decent work for all. This includes action around:

— Trade, investment and labour standards 
— Health and safety at work and sustainable environmental practices 
— Global governance 
— The social responsibilities of business including global social dialogue 
— Social protection and sound legal employment relationships 
— Trade union organising 
— Fighting HIV and AIDS 
— Combating child labour and forced labour

A major focus of ITUC work is to ensure full and universal respect for the Fundamental Workers’ Rights of the ILO, which guarantee the right to organise in a trade union, the right to collective bargaining, protection from discrimination, and the elimination of child labour and forced labour.

PART II: 
ITUC Gender policies and actions
The overall aim is to achieve gender equality at the work place and in trade unions. The ITUC therefore needs to ensure that gender perspectives are mainstreamed in all its policies, activities and programs at all levels. Women need, for example, to be organised in the sectors where they form the majority, where they are working with insecure contracts and where the unions are still poorly represented (e.g. in informal work, export processing zones, migrant labour and atypical employment, etc.).

	Currently ITUC is organising the two-year Decent Work, Decent Life for Women Campaign, successfully launched on 8 March 2008 in cooperation with the Global Union Federations (GUFs).  It aims at gender equality at the workplace and in trade unions. 90 National Centers in 61 countries organise activities and events focusing on e.g.: maternity protection rights, child care facilities, pay equity, work – life balance and gender equality in trade unions. The ITUC has a ‘unions4women’ email list and publishes campaign materials including a campaign guide and poster. For more info check the campaign webpage http://www.ituc-csi.org/spip.php?rubrique198


The ITUC Women’s Committee, with representation of trade union women from all the regions, meets once a year to prepare recommendations for ITUC gender policies and to discuss the preparation of important campaigns, events and meetings e.g. the 4-yearly International Women’s Conference (in 2009 it takes place on 19, 20 and 21 October in Brussels, belgium), the annual ILO Conference, Ratification of ILO Convention 183 on maternity protection, the UN Commission on the Status of Women, International Women’s Day (8 March) and the UN Day to Eliminate Violence Against Women (25 November).  
ITUC’s regional organisations and affiliated trade union national centers also have women’s committees, women/ equality departments and women coordinators. 
Recent ITUC gender policies and publications: 

ITUC Report on Gender Inequality at Work Report (March 2009) 
Achieving Gender Equality a Trade Union Manual (January 2008)
Trade Unions Say no to Violence against Women and Girls (November 2008)
ITUC leaflet on maternity protection
More: http://www.ituc-csi.org/spip.php?rubrique207
http://www.ituc-csi.org/spip.php?rubrique198
http://www.ituc-csi.org/spip.php?rubrique209
Key policies of ILO and UN agencies on gender: 
ILO Conventions: 

· 183, Maternity protection, 
· 156, Workers with Family responsibilities, 
· 100, Equal Remuneration, 
· 111, Discrimination

CEDAW (United Nations Convention on the Elimination of all forms of Discrimination Against Women), international statement of women’s rights signed by 185 countries.

The Beijing Global Platform for Action which commits governments to “ensuring that gender perspective is reflected in all our policies and programmes” and the Beijing Declaration which includes ‘Section F’ on Women and the Economy. 

The UN Millennium Development Goals (MDG 3)

.

� ITUC is a merger between ICFTU, WCL and an additional number of national trade union centers
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